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Master Schedule Progress



• Counselors and staff have been working with students to complete 
course requests for 2022-2023

• Anticipate completion of this process by early next week
• Course requests:

– Determine number of sections needed
– Show interest in course offerings

• Enough students to make the course happen
– Lead to staffing assignments
– Prepare for master schedule construction

• Will wait until after May 3 to determine staffing levels for 
22-23

Master Schedule Progress



• Preliminary data and analysis
– “Bubble” class of current freshman will create core content 

scheduling challenges
– Requests for certain courses are minimal

• Will impact staff schedules and alternative courses 
assigned to students

– Elimination of 7th/8th Study Hall as an elective requires placing 
all students into two bells of elective courses

• Course offerings are limited
• Large class sizes will result

– Expansion of elective course offerings needs to be considered
• Potential for open sections within teaching schedules
• Need additional elective courses to fill schedules

Master Schedule Progress



District Financial Information





Reduction Plan - Summary of Personnel Impacts



● Increased class sizes throughout all grades
● Decreased programming/course options

○ Elementary specials positions eliminated
■  Art
■  Music
■  PE
■ STEM
■ Wellness

○ Elective course offerings at RJSH 
○ Six period day at RJSH/shorter school day

■ Longer gap between RJSH and RES dismissal
● Decreased operational support

○ Secretary
○ Custodial/Maintenance
○ Guidance Counselor
○ Dean of Students
○ Administration

● Increased pay to participate fees
○ From $75 to $200 per season - no cap/free third season

PERMANENT REDUCTIONS



Current Staffing
Kindergarten Teachers 6
2nd Grade Teachers 6
3rd Grade Teachers 6
6th Grade Teachers 6
RES Art Teacher 1
RES Music Teacher 1
RES PE Teacher 1
RES STEM Teacher 1
RES Wellness Teacher 1
RJSH Science Teachers 6
RJSH Math Teachers 6
RJSH ELA Teachers 8
RJSH Social Studies Teachers 6
World Language Teachers 2

Dean of Students 2
District Administrators 9
Counselors 4
Secretaries 5
Custodial/Maintenance 7

Pay To Participate = $75/season (2 sport max)

PERMANENT REDUCTIONS
Future Staffing
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Pay To Participate = $200/season (no max) 



ODE - Similar District Comparisons



ODE - Similar District Comparisons
All ODE Similar Reading Norwood (6) Deer Park (11)

Avg Teacher 
Salary

$68,300.26 $67,888.12 $77,571.89 $68,443.88

Number of 
Administrators

15.33 8 17 25

Assessed 
Property Value 

Per Pupil

$184,382.31 $151,391.42 $248,260.83 $235,636.18

1 mill - Per 
Pupil Revenue

$176.37 $151.39 $248.26 $235.64

Operating 
Expenditure Per 

Pupil

$12,983.82 $10,157.58 $16,783.92 $14,911.88

Total Revenue 
Per Pupil

$15,149.43 $12,941.68 $19,671.21 $15,635.05



Property Example - 184 Waxwing
https://wedge1.hcauditor.org/view/re/6710030011600/2021/transfers



Property Example - 184 Waxwing 
https://wedge1.hcauditor.org/view/re/6710030011600/2021/tax_distributions



Summary
● Purchase Price 2021 = $240,000
● Market Value = $176,870
● Assessed Value (35%) = $61,910

New Tax Levy - 9.99 mills

Assessed Value x .001 = $61.91 (1 mill)

$61.91 x 9.99 mills = $618.48/year

$618.48/12 months = $51.54/month

Property Example - 184 Waxwing



Community Conversations
Superintendent and Treasurer Facilitated Community Meetings
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